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Note to Recruiting Manager

SHORTLISTING FORM
: A= part of the RBecruitment Plan discussion with your HR Advisor, this Form should be completed with details of the agreed essential and desirable criteria for

Post Ref
Number:

Location:

Generic Job Title:

FPosition Title: Temporary Fisheries Assistant

Shortlist Criteria: Complete all relevant job and position specific criteria taken from the job profile [or role profile if job profile not available] and
information provided by the recruiting manag

er [add extra columns if necessary].

Shortlisting
Outcomes:

E=zential |Es=ential Prior [ Desirable | Desirable | Desirable E=sential Skillz |Ez=zential  [Essential | Essential E=zential Desirable Essential |Essential [l = Interview F=Fegret
| Frior Experience Frior Frior KEnowledge: i Abilities: Skills & Fersonal  |Personal Clualifications: | Gualifications | Other: Other : H=Huald
N Experience Experience: | Experience : Abilities : | Gualities: | Gualities : :
Specific criteria: |Field work Farticipatio | Fish Freshwater Good Computer Feliable and DegreefHMD | Full Ability ko
andfor field nin handling coarse and interpersonal || literate willing to work, or equivalent | International swim
data fisheries zalmonid fish | communication||(inleuding outside in in fisheries or | | manual
collection Surdeys species and team uze of unfawourable enuironmenta) driving
identification | working skills  ||databases] weather | szience licence
zkills conditions
Candidate [ID Mg IntiRegiHold

= Name




Accuracy of Some Methods of Selection
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Accuracy of Some Methods of Selection
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*——" Work samples

0.5

p _‘_-v—:: Ability tests
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0.3 +—___Structured interview
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